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Second Meeting in 

Sigulda, Latvia 

April 26th – 27th 2018, the 

second meeting of the 

Top10 partnership was held 

in the Sigulda Hotel in Latvia.  

The meeting was attended 

by the representatives of UK, 

Spain, Poland, Portugal, 

Ireland and Latvia. All 

partners worked on 

Intellectual Output 1, Top 10 

Trainers, as well as 

Intellectual Output 2, 

Workers for a new Era. We 

also had a chance to look 

into future Multiplier Events 

and dissemination activities 

to be completed within the 

next 6 months of the project. 

There was also an online 

meeting planned for mid-July.  

The date of the next project 

meeting in Córdoba, Spain, is 

29th-30th October 2018. 

As part of our dissemination 

activities we asked I & F to 

design a Top 10 Skills poster, a 

roll-up banner and a 

calendar. The poster and roll-

up banner will be printed by 

all partners separately and 

the calendar will be printed in 

Portugal by APSU.   

Partners were assigned the 

various skills to produce 

presentations. Each skill was 

divided into two different 

topics. Diamond Building gave 

a very interactive and 

appealing sample presentation 

on the amygdala hijack. The 

idea is to present the top 10 

skills and the topics in an 

interactive and engaging way. 



 

 

  

 

 

 

 

 

 

 

TOP 10 2020 SKILLS PROJECT 

Complex problem solving, Critical thinking, Creativity, 

People management, Coordinating with others, 

Emotional Intelligence, Judgement and Decision making, 

Service orientation, Negotiation, Cognitive flexibility. 

 

TOP 10 2020 SKILLS 

Tasks 1.1 & 1.2 

TASK 1.1  ANAYZING THE TOP 10 WORLD ECONOMIC 

FORUM REPORT 

TASK 1.2  IDENTIFICATION OF PROBLEMS, FINDING 

SOLUTIONS – FOCUS GROUP 

World Economic Forum 

Report Conclusions: 

A good emotional intelligence will 

help in the future to find work in a 

world where the technical trades 

will disappear little by little, giving 

way to mechanization by robots. 

The Fourth Industrial Revolution has 

the potential to raise global 

income levels and improve the 

quality of life for populations 

around the world. We’re still only at 

the dawn of this Fourth Industrial 

Revolution. We need to prepare 

for the potential consequences of 

innovation, both positive and 

negative. 

Focus Group Conclusions: 

Emotional Intelligence and social 

skills are essential and necessary to 
answer the new challenges of the 

Fourth Industrial Revolution. 

Humans have always adapted to 

new contexts and they will do it 

again, but governments and 

administrations have to decide if 

they will lead this change in order 

to train people for that change. 

The Fourth Industrial Revolution is a 

reality, it is here and will stay for 

long, so we cannot deny it or fight 

against. It is both a problem and a 

chance to adapt societies and 

work markets to the new demands. 

Now, more than ever before, the amount of knowledge you have is not as important 

as what you do with it, how you share it, what your teamwork is like and how you 

impact on your customers … 

http://www.topten2020.eu/ 

https://www.facebook.com/toptenskills2020 

Disclaimer: The Publication has been produced with the support of the Erasmus + Programme of the European 

Union. The contents of this page are the sole responsibility of partners and can in no way be taken to reflect the 

views of the NA and the Commission. 


